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The Persons with Disabilities (Equal Opportunities, protection of Rights, and Full
Participations) Act, 1995 entails barrier-frce situations as a measure of non-discr.imination to
enable the differently-abled to access inclusive education. The University Grants
Commission (UGC) enjoins higher education institutions, colleges and universities to
support and empower the differently-abled. The UCC staned the scheme of assistance to
universities/colleges for Higher Education for Persons with Special Needs (HEpSN),
providing for infrastructural support, inclusivity and non-discrimination. This policy is
being put in place in pursuance with the 1995 Act and the UGC scheme to make Ramanujan
College a differently-abled friendly institution.

POLICYSTATEMENT

Rarnanujan College is committed to enable differently-abled students, teaching and non-
teaching staffto equally participate in the academic, social and cultural life ofthe College by
providing infrastructural facilities, promoting inclusivity and non-discrimination, creating
awareness and extending counselling support.

POLICY PURPOSE AND OBJECTIVE

' To ensure that all infrastructural development will be inclusive of lacilities that will be
conducive to the differently-abled.

. To enable the differetrtly-abled to choose to study and work at Ramanujan College
without anyhesitancy.

' To support differently-abled students and teachers to participate on an equal basis in the
teaching-leaming process, co-curricular and extra-curricular activities, and differently-
abled non-teaching staffto carry on theirassigned roles andduties.

. To empower and allow the differently-abled to grow and realise their aspirations in a
sensitised environment.

To eliminate barriers, discriminatory practices and social exclusion.

To promote the rights, dignity and self-worth ofall individuals.
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POLICIES OFTHE COLLEGE
POLICY TITLE: Barrier-free and inclusive campus for the dilierently-abled.

POLICY NUMBER: RC/IQAC/DAP/20 I 6

INTRODUCTION
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Ramanujan Collegc

?f,JTL:Rf,SOFTHE POLICY

fub qd non 4 iscri m i na t i o ti

- *u irqrqlentation of admission policies for differently-abled students in accordance

ril tbeupdiled UCC guidelines for admission.

- kc Eldiscrimination during admission of differently-abled students, with proper

EEirgad cou$€lling.

. *d iqlcrDatation of the roster of appointment of Teaching and Non-Teaching Staff

fu M cregory as approved by the University of Delhi'

- t$,b|folr E$at Oppom.rnity Cell as peI the UGC Guidelines and its smooth functioning

sr&usrbc Aecial issues andneeds ofthe differently-abled'

. [brifut sdtolanhip/free ship for differently-abled students

- ksod fr differently-abled teaching and non{eaching staffwill be allocated as per

gourmn/IJGCrule.

fiawalSqport
- }.*ig fu caqus infiastmcture accessible for the differently-abled to enable barrier-

fttrmtgFtt:

- Ri@s
. Rrnpr
. Ektzts's
. .tccessl-ble washrooms

- Tuilepathways

. Wheclcfiairs

. Brar-lle signboards

. tX&mntly-abled software in the computer lab

- k:ille and other differently-able friendly reading resources in the library

. Digitised audio books

. wrir€rsduring examination
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. Making available suitable spons and wellness facilities for the dift'erenlly-abled

Se ns i t isa t i on and Awo renes s

. Organization ofprogrammes and activities to sensitise and generate awareness to make

the campus a safe and friendly space forthe differently-abled.

. Inclusion ofdifferently-abled students and teachers in the organization ofacademic, co-

curricular and extra-curricular activities and facilitating lheir participation in the same.

. Organizing shorGterm courses, workshops and training programmes, especially
designed for differently-abled students, teaching and non+eaching staff.

. Training the teachers in differently-abled friendly teaching methods and practices, both

inside and outside the classroom.

. Training the teachers in specific ICT and software tools to better communicate the

curriculum to the differently-abled students.

Couns e I I i ng ond additiona I s uppo rt

. Counselling facilities for the differently-abled.

. Remedial Classes for differently-abled students.

. Mentoring ofdifferently-abled students.

. Collaboration with NGOs and other extemal agencies to create more leaming, placement

and vocational training opportunities for differently-abled students.

PROCESSAND PROCEDURE

L The identification and classification of the disability will be done through the

Govemment oflndia rules and regulations.

2. A detailed action plan is required to implement the areas identified in the policy, as and

when required.

3. Circulars and notifications will be issued, wherever required.

*The policy is subject to periodic review.

POLICY TITLE: Environmentally Sustainable Green Campus.

POLICY NUMBER: RC/IQAC/ESGCl20 t7
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